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Mandatory declarations on posting 

Legislative Decree 276 of 10.09.2003 - Title III - administration of labor, service contract , detachment .  

(from art . 20 to art . 30 ) .  

Modified by:  

• Legislative Decree 251/2004 
• law 247/2007 
• law 134/2012 
• Legislative Decree 24/2012 
• law 92/2012 
• Decree Law 76/2003 

 

 

Minimum wages 

In Italy there is no minimum wage. The monthly pay is that resulting from the application of the Collective 
Bargaining Agreement "Logistics, Transport and Shipping Goods" of August 1, 2013 and expiring on 31 
December 2015. 

Driver license C Weekly hours: 39 h 3rd contractual level: 
1561,93 euros/ month 

Driver license C-E Weekly hours: 47 h 3rd contractual level: 

1604,37 euros/ month 
 

 

Minimum paid annual holiday 

The driver has the right for each calendar year (January 1 to December 31) to a period of paid leave of 
22 working days regardless of their length of service. 

Groups of 4 or 8 hours (total 32 hours, 4 days) to permit individual paid in lieu of the 4 holidays abolished 
by Law 54/1977, will accrue at an annual (January 1 to December 31). 

In addition to the 4 abolished public holidays are recognized 4.5 days of paid leave at the rate of 
calendar year (January 1 to December 31). 

 

 



Maximum working time and minimum rest 

Overtime weekday (daytime) + 30% / h 

Sundays + 50% / h 

Overtime weekday (night) + 50% /h 

Overtime non-working day (daytime) +65% / h 

Overtime non-working day (night) + 75% / h 

 

For drivers placed at the 3rd level the average length of the working week cannot exceed 48 hours. The 
maximum duration of the working week can be extended to 60 hours only in a period of six months, not 
included no working days, average hours of work does not exceed the limit of 48 hours per week. The 
drivers classified in 3S ^ considered "discontinuous" through the union agreement using means  detailed by 
EC Regulations 561/06, 3821/85 and 165/2014, whose business involves the alternation between 
periods of work and rest periods, rest or inactivity, the ordinary working limit is 47 hours per week. 

 

Information points 

FIT CISL 

Via Musa 4,Roma 

Maurizio Diamante 

maurizio.diamante@cisl.it 

 

These information could be collected thanks to the cooperation with FIT CISL. 

IMPORTANT legal notice: disclaimer 

The information contained therein have been downloaded by the web page of the ENFOSTER project (November 
2013-January 2015; Grant Agreement  VS/2014/009). http://enfoster.tagliacarne.it. 

All the information contained on this  document are for general information purposes only. The information have 
not a legal impact. In no way the information contained therein can replace legislative, regulatory or 
administrative texts, or applicable collective agreements.  
 
Last update of the information: December 2014.  
Some of the information can be changed. Please contact the information points mentioned above for more 
punctual details. 
Whilst we endeavour to keep the information up to date and correct, make no guarantee of any kind, either 
implicit or explicit, as to the completeness, accuracy, reliability, suitability or availability of the website or the 
information contained on the website for any purpose. 

 

 
With the financial support of European Union 
European Commission - DG Employment, Social Affairs and Inclusion. 
The content of this document does not reflect the official opinion of the European Union.  
Responsibility for the information and views expressed therein lies entirely with the author(s). 
 

mailto:maurizio.diamante@cisl.it
http://www.fitcisl.org/24?fit_testo=1
http://enfoster.tagliacarne.it/

	IMPORTANT legal notice: disclaimer
	The information contained therein have been downloaded by the web page of the ENFOSTER project (November 2013-January 2015; Grant Agreement  VS/2014/009). http://enfoster.tagliacarne.it.

