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Mandatory declarations on posting 

An employer who posts his workers to Belgium must, for work carried out in Belgium, comply with the 
working, wage/salary and employment conditions laid down by Belgian law, administrative regulations or 
agreements which are subject to the provisions of penal law (art. 5(1) of the Act of 5 March 2002). 

Legal basis: 

• Belgian Act of 5 March 2002 transposing Directive 96/71/EC of the European Parliament 
and of the Council of 16 December 1996 concerning the posting of workers in the 
framework of the provision of services, and introducing a simplified system for the 
maintenance of social records by undertakings that post workers to Belgium  

  

• Royal Decree of 1st April 2007 laying down arrangements for implementing the simplified 
establishment and social documentation system for undertakings posting workers to Belgium 
and defining the activities in the construction industry mentioned in Article 6, § 2, of the 
Posted Workers Act. 

 

 

Minimum wages 

(Since 1/10/2014) 

Minimum hourly gross wages  

• Unskilled (I) € 13,37 
• Specialist (II) € 14,26 
• Skilled 1st grade (III) € 15,16 
• Skilled 2nd grade (IV) € 16,09 

 

  



 

Wage supplements 

The employer is obliged to pay an allowance to the workers for their transport to the building site when 
the distance between the place of residence and the workplace is less than 10 km. 

The additional living allowance is € 26,11 per day 

The accommodation allowance is € 12,47 per day 

Deductions 

Social security contributions at 13,07 % (on 108 % of the gross hourly wage); 

The tax rate is determined by the composition of the family. 

 

Accidents at work or occupational diseases 

Daily 8 hours, from the 9th hour the employer has to pay a bonus of 50 %. 

 

Weekly 40 hours.  

 

Holidays  

A worker employed in the building sector, is entitled to a holiday allowance payable in June of the following 
year. This allowance amounts to 15,38 % of the gross wage. The national Holiday Allowance Office pays the 
allowance directly to the worker Public holidays. 

 

Maximum overtime and minimum rest 

CP 140.03 - 083 Social Security in forces from 01/01/2014 

 

WORKING TIME (per week): 38 h (39 h with compensation) 

 

 

  



Information points 

Trade union ACV bouw – industrie & energie 
Telephon: 02/285.02.11 
Fax: 02/230.74.43 
E-mail: acvbie(at)acv-csc.be 
Website: www.acvbie.be 
 
Our english speaking staff member 
Tom Deleu, tom.deleu@acv-csc.be 

 

Trade Union FGTB 
La Centrale Générale FGTB 
De Algemene Centrale ABVV 
Telephone : 02/549.05.49 
E-mail : info@accg.be 
Website : www.accg.be 
Contacts : 
Our english speaking staff members :  
Tom Deleu, tom.deleu@acv-csc.be  
Kris Van Damme : kris.vandamme@accg.be 

 

These information could be collected thanks to the cooperation with EFBWW. 

IMPORTANT legal notice: disclaimer 

The information contained therein have been downloaded by the web page of the ENFOSTER project (November 
2013-January 2015; Grant Agreement  VS/2014/009). http://enfoster.tagliacarne.it. 

All the information contained on this  document are for general information purposes only. The information have 
not a legal impact. In no way the information contained therein can replace legislative, regulatory or 
administrative texts, or applicable collective agreements. Last update of the information: December 2014. Some of 
the information can be changed. Please contact the information points mentioned above for more punctual details. 

Whilst we endeavour to keep the information up to date and correct, make no guarantee of any kind, either 
implicit or explicit, as to the completeness, accuracy, reliability, suitability or availability of the website or the 
information contained on the website for any purpose. 

 

 
With the financial support of European Union 
European Commission - DG Employment, Social Affairs and Inclusion. 
The content of this document does not reflect the official opinion of the European Union.  
Responsibility for the information and views expressed therein lies entirely with the author(s). 
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